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JOB DESCRIPTION AND PERSON SPECIFICATION
JOB TITLE: Agronomist
REPORTS TO: Head of Program Development, Quality, & Management
Position Level:  Mid-Career Level 
DUTY STATION: Kampala with Field Travels
CONTRACT TYPE: Fixed Term with possibility of Extension
APPLICATION STATUS: Open until filled
	BACKGROUND


Uganda Agribusiness Alliance (UAA) Limited is a national Not for Profit Private Sector-led Alliance registered under the Non-Government Organisations-NGOs Board. UAA works with key agricultural State and Non- State Stakeholders to identify and coordinate solutions that address systematic bottlenecks affecting inclusive agribusiness development in Uganda. UAA advocates for and promotes a robust and vibrant collective, well-coordinated, inclusive, and more organised agribusiness industry in Uganda. We are increasingly designing and implementing complex and integrated multi-sector Agriculture Value Chain Projects, some by ourselves and some others in partnership with like-minded organizations in the form of consortium.
UAA is looking for a qualified, passionate, and motivated Junior Agronomist with a background in Agronomy to support our Agribusiness Value Chain Development and Promotion.
	PURPOSE OF THE ROLE


The role of the Agronomist is to provide overall technical leadership in the areas of climate Agriculture Value Chain Development and Promotion. This includes in the Planning, implementation, Supervision, Monitoring and Inspection of all measures related to Agriculture Value Chain Development and Agribusinesses where UAA engaged to run different projects in climate-compatible way. The post holder will provide technical advice on climate-smart crop production, crop protection, improved crop production practices, compliance to National and International Agriculture Value Chain and Agribusiness Quality Standards, promotion of best agronomic practices and high value crops that provide quick and high return.
The Agronomist will participate in conducting field visits to project sites to advise, train, coach and mentor the farmers about better planting, cultivation, and harvesting techniques, improving crop yield, and solving problems for the successful management of agricultural production operations. The Agronomist will also link Smallholder Farmers to Agribusiness Actors for better Market access and Value Chain Addition.  In addition, the post holder will engage in documentation of best practices, learnings and lessons in the areas of Agribusiness and climate-smart crop production and productivity. Moreover, she/he will involve and contribute in designing of new projects in the areas of Agribusiness and Agriculture Value Chain.
	KEY TASKS AND RESPONSIBILITIES


Key areas of responsibilities are:

Project Planning, Implementation, and Reporting:
· Lead design of appropriate practices and provide technical support in the areas of Agriculture Value Chain Development.
· Together with Program Team prepare work plans and budget in line with project proposal.
· Monitor and document the project progress, lessons, good experience and impact with the community representatives.
· Submit weekly/bi-weekly, monthly, quarterly and bi-annual as well as field reports to the Program Manager.
· Advise on the cultivation of food crops, vegetables, fruit trees and fodder crops with climate-smart thinking and action;
· Design and assist in implementing demonstration plots for innovative agricultural crops & agronomic practices;
· Provide technical support to the post-harvest handling and marketing of local crop products;
· Support smallholder crop farmers to produce better while adopting to climate variability and climate change driven extremes.
· Taking part in supervision of works related to crop agronomy and protection.
· Ensure that all agricultural activities are contributing towards the development of inclusive, innovative, sustainable, and successful Agribusiness and Agriculture.
Monitoring and Evaluation:
· Work with the Head of Program Development, Quality and Management, the program’s MEAL Officer to ensure the program’s MEAL System properly monitors and evaluates Agricultural objectives.
· Work with the MEAL Officer in establishing baselines and follow-up of project indicators.
· Lead studies, assessments, documentation of best practices/lessons and activities related to climate smart crop production, Agriculture Value Chain and Agribusinesses.
· Actively participate in regular Planning, Monitoring and Evaluation of Project progress.
Collaboration & Partnership:
· Collaborating with the program staffs, provide technical support and liaise with the staffs of relevant government partners and research organizations in the areas of agriculture.
· Work with Project stakeholders to ensure they are inclusive in crop farming approaches that support small holder farmers and Agribusinesses.
· Ensure that voluntary farmers & beneficiaries are targeted in the implementation of activities.
· Establish and maintain good working relationship with GO and NGO and community members.
· Keep up to date with developments in the sector, including best practice examples, to ensure on going organizational and personal development and learning
Capacity Building & Knowledge Sharing and Learning:
· Develop training manuals and other knowledge products relevant to Agriculture Value Chains and Agribusiness.
· Coordinate and run training on improved agronomic practices in collaboration with UAA and UAA Strategic Partners staff.
· Provide training on climate smart crop production and Agribusiness for project beneficiaries including sensitizing of climate change and its adaptation.
Cross-Functional Team Collaboration:
· Advice project teams on best practices to ensure quality outcomes for all crop production activities and Agribusinesses.
· Work with the project and program team and technical expertise to develop and refine tools and systems in relation to crop production and agronomic practices.
AOB:
Performs other duties as assigned by the Line Manager.
These essential functions are not to be interpreted as a complete statement of all duties performed. Employees will be required to perform other job-related duties as required. All work responsibilities are subject to having performance goals and/or targets established.

	PERSON SPECIFICATION

	ESSENTIAL
	DESIRABLE

	EDUCATION, QUALIFICATIONS, & OTHER KNOWLEDGE

	BSc or Diploma in Agronomy, Plant Sciences, Crop sciences, Arid land agriculture, Extension and other related disciplines
	

	Knowledge of the agriculture development & policy environment in Uganda
	

	Knowledge of Agriculture Value Chain Development and Agribusiness
	

	Knowledge of Gender and Social inclusiveness
	

	EXPERIENCE

	At least 1-2 years of practical work experience in the field of agricultural crop production, Agriculture Value Chain Development and Agribusiness
	Previous NGO work experience in Agribusiness & Agriculture Value Chain Development in Rural and Urban Settings.

	Good Experience in rural development particularly in diversified Livelihood and Participatory Research Approaches.
	Experience with international organization, public sector institutions and/or funding agencies

	Practical experience in providing training on crop production and protection to staffs and smallholder farmers.
	Application of crop modelling and analysis software such as CropWat and AquaCrop.

	Experience of project planning, implementation and monitoring and evaluation.
	

	SKILLS AND ABILITIES

	Excellent ability to develop and translate plans into cost- effective operations and activities in line with identified and available resources.

	Very good English language skills (written and spoken)

	Computer literacy, crop-related computer software applications, excellent record keeping and report writing

	Strong communication and interpersonal skills

	Good team building skills and the ability to work in a multi partner approach

	Training need assessment and training facilitation

	Willingness to frequently travel to rural/marginal areas, ability to work with minimum supervision

	Strong sense of integrity and personal commitment to the goals and values of UAA

	Good community level facilitation and coordination skills



	OUR VALUES


Galvanising and Catalysing Membership and Strategic Partnerships for Inclusive, Innovative, Competitive, Sustainable, and Successful Ugandan Agribusinesses is number one way to combat poverty in Uganda. UAA is the leading NGO specialising in Agribusiness through Agricultural Value Chain Development and Promotion. 
Integrity: Conduct business with transparency, honesty, and ethics, building trust with stakeholders and the Agribusiness Actors
Sustainability: Advocate and promote environmentally friendly and sustainable Agribusiness practices that conserve natural resources for future generations
Innovation: Encourage and promote Innovation and Creativity in Agricultural Practices, Technology, and business solutions to improve efficiency and productivity
Collaboration-Stakeholders Engagement: Foster Memberships and Partnerships and Collaborations with Farmers, Suppliers, Customers, and other stakeholders to achieve common goals and drive positive change.
Empowerment: Empower Farmers, Rural Communities, and other stakeholders through Education, Training, and Capacity Building Programs or Initiatives to improve their livelihoods and Resilience.
Quality & Compliance: Prioritise quality and compliance in all aspects of the Agribusiness, from production and storage to delivery to ensure that products meet the highest standards and customer expectations.
Social Responsibility: Recognise the Social Impact of Agribusiness and strive to contribute positively to the communities served, promoting fair labour practices and human rights.
Accountability & Living the Values: Take responsibility for the organisation’s actions and decisions, ensuring that they align with the Vision, Mission, and Values. Ensure that the Core Values are lived out in the organisation’s daily operations, decision-making, and interactions with stakeholders.
	Those who meet the above requirements should submit their short CV (maximum of 4 pages) and a Cover Letter (maximum	1 page) to info@ugagribusinessalliance.com  & copy to augustine.mwendy@ugagribusinessalliance.com and mariam.akiror@ugagaribusinessalliance.com 


ONLY SHORT-LISTED CANDIDATES WILL BE CONTACTED.
Uganda Agribusiness Alliance is an equal opportunity employer and promotes gender equity. Canvassing will lead to automatic disqualification. Uganda Agribusiness Alliance does not charge a fee at any stage of the recruitment process. (E.g. Application, interview, meeting, processing, training or any other fees).
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